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OUR COMMITMENT TO PROTECT MINORS, YOUTH AND YOUNG PEOPLE 

BSK is committed to safeguarding the well-being of all the children and young people with 

whom our staff, volunteers, religious and Salesians come into contact with. Our organization 

will promote, protect and secure the rights and dignity of children at all time, at all levels and in 

whatever capacity we operate as an organization. 

  

Vision 

All children, youth and young people ought to live in a community that is respective and affirms 

the dignity of the human person   

 

Mission 

To create a safe and secure environment for the all-round development of all children irrespective 

of gender, age, disability, social category, religion and economic status. 

 

Organizational Mandate 

Everyone working with children has a basic duty of attention toward them. BSK as an institution 

and all those working with BSK must recognize the risks children and young people face today, 

they must take on the responsibility of keeping them safe. In order to protect children from abuse 

and exploitation, BSK, its staff and its partners must at all times conduct themselves with the 

highest standards of professionalism and integrity towards the organization. They must put the 

best interests of the child in taking organizational decisions. 
 

When the child abuse cases get reported to BSK from within its operational areas, it is the duty 

of BSK to address the issue in accord to the Child Protection Policy. In case of a report of child 

abuse from areas outside our operational area, we have the moral responsibility to direct the same 

to referral services for the victim to concerned child protection bodies of the state, police and 

civil authorities.   
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01. OUR VALUES AND PRINCIPLES 

The Constitution of India guarantees certain inalienable rights to every citizen in this country 

including children. All children have equal rights and should not be discriminated. Children 

rights are universal, inter-related and interdependent. The Province and the PDO, takes the best 

interests of the child into account when considering operational policies and procedures in 

operating orphanages, safe homes, schools, colleges, outreach programs, parishes and youth 

ministry programs. All children have a right to safety, security, food, healthcare, education, a 

family and shelter.  
 

Child Protection in the World 

Article 3 of the United Nations Convention on the Rights of the Child states - “In all actions 

concerning children, whether undertaken by public or private social welfare institutions, courts 

of law, administrative authorities or legislative bodies, the best interests of the child shall be a 

primary consideration.” 
 

The Salesians of St. John Bosco were founded to restore hope, dignity and purpose to poor 

children and youth. The charism of the founder and the charism of the congregation merits that 

the mission of a Salesian and a Salesian Institution is to take into consideration the welfare of 

the child and young person. We believe the following Truths about human existence. 
 

1. The respect for human life from inception to natural death  

2. Sacrament of marriage and the value of family life 

3. The dignity of the human person and the sanctity of human life 

4. Care and protection of the unborn, minors, youth, young people, orphans and street 

children 

5. Duties and responsibility towards God and His Church rooted in sacred scripture and the 

catechism of the Catholic Church 

6. Care and concern for the welfare and protection of minors and young people under the care 

and stewardship of Salesian institutions, ministries and apostolates. 

7. Affirming legislation that upholds the natural law and affirms the common good 
 

Such values and principles mentioned above are not restricted to Catholics and the Province but 

are shared by people of good will. 

  

02. DEFINITION OF TERMS 

The following table of terminology is for volunteers, employees, the laity, Salesians, and the 

Provincial Council concerning matters related to human development and developmental 

psychology. Such knowledge is relevant pertaining to the safe protection of minors, women, 

youth and employees in the workplace. This knowledge extends to the maturity and community 

life of Salesian institutions and religious communities under the umbrella of the Province. 

Child A "juvenile" or a "child" means a person who has not completed 

eighteenth years of age, as per section 2(k) of the Juvenile Justice (Care 

and Protection of Children) Act, 2000 as amended in 2006 & 2015 

Allegation A statement of accusation of sexual abuse 

Child or minor A person below the age of 18. 

Young adult A person between 18 to 25 years of age. 

Personnel An employee or volunteer of the Province. 
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Sexual Assault/Abuse 
Engaging or attempting to engage in sexual acts between adults and 

minors or between men and women without consent. 

Domestic Violence Married or cohabitating adults engaged in physical or verbal abuse  

Physical Abuse Physical harm of minors, young adults, and adults 

Emotional Abuse 
Verbal abuse of minors, young adults and adults. Use of terminology 

that undermines the dignity of the human person 

Psychological Abuse 

A form of abuse, characterized by a person subjecting, or exposing, 

another person to behavior and language that may result in psychological 

trauma, including anxiety, chronic depression, or post-traumatic stress 

disorder. 

Sexual Harassment Forced coercion or repeated unwanted sexual advances on a person 

Bullying 
The use superior strength or influence to intimidate person through 

verbal and physical remarks 

Campus 
All buildings, properties, facilities and resources owned and operated by 

the Province of St. Joseph and the PDO 

Whistleblower 
A person who sees or hears of actions and behaviors that undermine the 

dignity of the human person.  

 

The terminology mentioned above has been adopted from the Pontifical Commission for the 

Protection of Minors, and internal policies of religious orders, congregations and Dioceses that 

have adopted and implemented extensive child protection policies in line with the teachings of 

the Church. Members of staff and volunteers who are Catholic are required to be familiar with 

the following teachings of the Catholic Church concerning the dignity of the human person and 

the natural law. 
 

1. Humanae Vitae, Paul VI 

2. Gaudium et Spes, Second Vatican Council 

3. Dignitatis Personae, Second Vatican Council 

4. Rerum Novarum, Leo XIII 

5. Redemptor Hominis, John Paul II 

6. Fides et Ratio, John Paul II 

7. Theology of the Body, John Paul II 

8. Love and Responsibility, John Paul II 

9. Leisure, the Basis of Culture, Josef Pieper 

 

These documents and books mentioned above are seminal teachings on the dignity of the human 

person, the sanctity of human life, bioethics, and the ontology of man.  

 

Recognizing Child Neglect and Child Abuse: Sexual, Emotional and Physical Abuse 

Employees, volunteers, Salesians, religious, seminarians and those in discernment are required 

to report instances of child neglect and child abuse whether sexual, emotional or physical that 

occur on campus or with children and young people affiliated with our institutions. The content 
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mentioned below are terms associated with the three forms of abuse, followed by a table of 

possible indicators of abuse. 
 

Child Neglect: Children who lack good personal hygiene, who are malnourished 

and have not received proper medical attention. Children who 

have poor self-esteem or low self-worth due to poor parenting or 

lack of parental support. 

Physical Abuse: Unaccounted scars, bruises, burns and wounds. 

Emotional Abuse: Use of inappropriate language and behavior towards children and 

young adults. 

Sexual Abuse: Engagement in inappropriate physical behavior with peers or 

minors. 

 

Such behavior/s or signs mentioned above extends to youth, minors, adults and the elderly. 

Employees, volunteers and religious are mandated to report such behaviors through due process 

to the relevant authority in the Province with clear evidence1 

 

Possible Indicators of Abuse 

A child who's being abused may feel guilty, ashamed or confused. He or she may be afraid to 

tell anyone about the abuse, especially if the abuser is a parent, other relative or family friend. 

That's why it's vital to watch for red flags, such as. 
 

Fear of going home 
A child is afraid to go home because of fear of corporal 

punishment by the parent 

Reports injury by parents 
Reports frequent injury from corporal punishment by parent 

and often blames the self 

Wearing clothing 

inappropriate to season 

Child may wear long sleeves in summer or other clothing 

inappropriate for the season to hide physical indicators of abuse 

Exhibits extremes of a 

variety of behaviors 

Unusually aggressive or withdrawn from peers 

Apprehensive when other children cry 

Hostile to parents, adults, and others 

Wary of contacts with parents or other adults 

Extreme mood changes 

Over or under-reacting to adult anger 

Habit disorders 

Self-injurious behaviors (such as eating disorders, or self-harm) 

Psychoneurotic reactions (such as obsessive-compulsive, 

phobic or hypochondriacally behaviors) 

Runaway attempts Child tries to run away from home 

Suicide attempts Child threatens or attempts suicide 

 

                                                
1 See page 9 
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3. RECRUITMENT OF EMPLOYEES AND VOLUNTEERS 

All employees will be screened to determine whether they have been allegations of engaging in 

domestic violence, sexual abuse and inappropriate engagements with minors or colleagues. Such 

allegations will be checked for their authenticity and credibility in order to avoid character 

assassination. Employees who report instances of misconduct will remain anonymous during and 

after the investigation.  
 

Employees will be required to sign a legal document stating that they will not engage in actions, 

behaviors or attitudes that contradict the values and principles of the Province. Furthermore, 

employees will not engage in actions that undermine the welfare of minors and young people 

entrusted to their care and stewardship. Employees will also be provided with training programs 

to spot instances of child neglect, domestic abuse or sexual violence occurring on campuses or 

programs supported by the PDO and the Province as mentioned earlier. 
 

Part of the employee screening process, employees are mandated to sign a document stating that 

they will be liable for actions that undermine the welfare of minors and the institutional integrity 

of the Province and PDO. 
 

Employees will have access to a disciplinary authority to report evidence of allegations of child 

neglect, domestic violence or sexual abuse. Employees must provide written documentation with 

tangible evidence stating their claims of mistreatment of minors, co-workers and Salesians. 

Employees will be required to report such allegations within immediate effect to the designated 

disciplinary authority (Page 8/9). Employees are legally mandated to report such instances, 

failure to do so will result in employees being held accountable for failing to report negligence, 

behaviors and actions that contradict the values and principles of the Province. 
 

As a charitable organization, the PDO and the Province is dependent on good working relations 

with benefactors and donor agencies. Institutional credibility, transparency and ethics underpins 

this relationship. Internal policies outlined in this document are shared with donors. Employees 

and Salesians are stewards of the Province and play an important role in its mission and outreach. 
 

Behaviors or actions that undermine the integrity of the organization, its management team, 

Board Members, senior staff, Salesians and employees will result in being reported to the 

competent authority in the organization within 24 hours.  
 

The Province and the PDO will not be held accountable for liabilities associated with behaviors 

that have resulted in physical or emotional distress on victims. Perpetrators will be held 

responsible for their misdeeds with civil authorities. The Province and all her institutions work 

closely with civil authorities, this relationship is mutual for the good of society. Since the vast 

majority of institutions operated by the Province are for the good of the community. 

 

Recruitment of Volunteers 

As mentioned above volunteers will be required to undertake mandatory safe environment 

training (Page 9) and sign documentation making themselves liable if they engage in behaviors 

and actions that undermine the dignity of children and youth people. They will also be mandated 

to report instances of abuse and negligence to authorities within Province subjecting themselves 

to the same standards and due process as employees and Salesians. If volunteers engage in 

actions that undermine the integrity of the organization or the welfare of minors entrusted to their 

care and protection, the Province will not be made liable for their misdeeds. 
 

The recruitment of employees, volunteers, new vocations and members elected to serve as 

Rectors or on the Provincial Council work towards the betterment of the Kingdom of God and 

to serve His people. This Mission demands that all stakeholders protect the institution from 

internal and external challenges that undermine the mission and charism of the Province. 
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4. DOCUMENTATION AND LEGAL COMPLIANCE 

All employees, staff, volunteers, Salesians and board members will be required to annually renew 

their commitments to uphold the safety of minors through mandatory safe environment training. 

This is a mandate stated by the Pontifical Commission for the Protection of Minors and policies 

instituted by the Salesian Provincial Conference of South Asia. These legal agreements will be 

stored both physically and digitally on a database during the employment duration of the 

respective employee and volunteer. Salesians and candidates in discernment and formation in 

the Province will be required to undertake the same training and due process. These legal 

documents will be stored on a separate database. 
 

If there are allegations that a member of Province, a Salesian or a person associated with the 

Province is involved in the abuse or mistreatment of a minor, an independent confidential 

investigation will be made. An accusation of abuse by a child will not be dismissed without 

appropriate investigation, no matter who the alleged perpetrator is. If a volunteer is of foreign 

origin has been involved in engaging appropriately with minor/s, allegations and evidence will 

be forwarded to Police and the respective Embassy of that nationality within immediate effect. 
 

Any allegation that has been proved substantial by the investigative authority will be handed 

over to the Police and respective government agencies for prosecution. 

 

Reporting and Due Process 

During Safe Environment Training, personnel will be provided with three forms, the first form 

is a legal outline of their duties and responsibilities towards the Province and their respective 

role as an employee, volunteer or consecrated member of the congregation. The second is a legal 

outline of policies concerning whistleblowing, due process and investigation with committee 

members responsible for religious discipline and professional standards.  
 

These two documents will be renewed on an annual basis. The third is a form concerns how to 

access the Committee for Professional Standards and the Committee for Religious Discipline to 

submit evidence concerning a breach of conduct and behavior that undermined the safety, 

security and welfare of minors under the care and supervision of an employee, volunteer or 

member of religious within the Province. 

 

Social Media Policy 

Employees involved in marketing, social media or communications are prohibited from taking 

photographs of vulnerable minors suffering from the extremes poverty, this policy extends to 

women, poor families and senior citizens who are in the midst of great suffering. All photography 

for marketing purposes will require informed written consent, photographs ought to portray 

children, women and youth in a dignified manner. 
 

Employees working in schools, colleges, technical schools, parishes and youth ministry 

programs must take consent from youth and young people to publish photographs of programs 

and activities being undertaken by the Province. This policy is applicable for volunteers, 

Salesians and other religious associated with the Province. 
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5. OFFICE FOR THE PROTECTION OF MINORS AND SAFE ENVIRONMENT 

TRAINING  
The Office for the Protection of Minors and Safe Environment Training was established in 2018 

to provide certification, training and outreach to ensure that Salesian Institutions in the Province 

and Catholic Institutions in Andhra Pradesh, Telangana and Southern Odisha would receive 

specialized instructional training to protect organizations and beneficiaries from various forms 

bullying, sexual abuse, verbal abuse and child neglect. This office serves all Salesian Institutions 

in the Province and the PDO. 
 

This program is modelled on efforts undertaken by the Holy See and dioceses to protect 

institutions from persons that seek to undermine institutional integrity and disrupt day to day 

operations of Catholic schools, colleges, universities, technical schools, parishes, missions, 

seminaries, orphanages and safe homes. The Director of this Office is Fr. Sarath Parri SDB, who 

was appointed to this position and will be point of contact for training, certification and reporting 

of misconduct occurring in Salesian Institutions and outreach programs.  
 

Fr. Sarath will report incidents of misconduct concerning employees, volunteers and lay persons 

to the Committee for Professional Standards. Incidents concerning Catholic religious, 

seminarians and Salesians will be reported to the Committee for Religious Discipline. Both 

committees adopt the same policies, protocols and due process that will provide impartial rulings 

on person/s involved in various misdeeds. Factual based evidence will determine the course of 

action. Members of both committees are persons who have the qualification, experience and 

knowledge to protect the integrity of the Province and serve on the Provincial Council. 

 

 

Contact Information 

 Fr. Sarath Parri SDB 

 Director 

 Office for the Protection of Minors and Safe Environment Training  

 Don Bosco Provincial House 

Don Bosco Nagar Post, Bandlaguda Jagir, Hyderabad, 500086 

 Telangana, India 

 

 +91 89784 23606 

 sarathsdb@gmail.com  

  

mailto:sarathsdb@gmail.com


 

10 | P a g e  
 

6. GOVERNING BODY 

The Province and the PDO will maintain two Governing Bodies as stated above, one to address 

and investigate the abuse or neglect of minors by the employees, lay persons and volunteers. The 

second to address and investigate abuse and neglect of minors and young people perpetrated by 

Salesians, religious and seminarians. There will be five members of the two governing bodies 

respectively. 

 

Committee for Religious Discipline 

Member 1: Vice Provincial 

Member 2: Secretary for Provincial Council 

Member 3: Economer 

Member 4: Canon Lawyer/Legal Professional 

Member 5: Senior Member of the Congregation with experience in religious formation and 

discipline 
 

The Committee for Religious Discipline serves not only as a disciplinary role in the Province but 

a broader role to ensure that Salesians and seminarians are healthy, mature and well balanced 

persons capable of engaging with people from all walks of life. The Committee plays an 

important role to ensure that religious have a healthy spiritual life, are living in a state of grace 

and have a strong interior life that can minister and serve the community and the lay faithful. 

 

Committee for Professional Standards 

Member 1: Vice Provincial 

Member 2: Economer 

Member 3: Canon Lawyer/Legal Professional 

Member 4: Religious Sister – Experience in Institutional Operations and Legal Governance 

Member 5: Psychologist and Human Development Specialist 
 

The Committee for Professional Standards serves to ensure that our institutions, employees and 

personnel reflect the values of our Province and are committed to affirming the dignity of the 

human person and furthering the culture of life. The Committee is here to protect the Church 

from persons that seek to do harm to those who benefit from our ministries, apostolates, 

institutions and outreach programs. 
 

During times of scandal, the Committees will investigate allegations proven to be true and will 

forward evidence to the Provincial Council, Rector of the Respective Community where the 

allegation has taken place and work closely with the Provincial Council to determine steps to 

move forward. Committee members, apart from members of the Provincial Council, and the 

canon lawyer will be rotated every five years. Members of the Provincial Council are rotated on 

a 6 year basis. 
  

Legal Agreements 

Moral Responsibilities and Duties of Employees, Volunteers and Salesians /Seminarians / 

Religious are outlined blow in three legal documents. These three documents must be renewed 

every year and updated in keeping with new procedures and guidelines instituted by the Salesian 

Provincial Conference of South Asia, Catholic Bishops Conference of India, the Holy See and 

the Pontifical Commission for the Protection of Minors. 
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AGREEMENT I 

 

7. AGREEMENT OF GOOD MORAL CONDUCT 

The following agreement is a requirement for all employees and volunteers to sign a binding 

agreement of Good Moral Conduct before engaging in day-to-day operations in Province and the 

PDO. Signatories are legally responsible for reporting the following actions if they arise within 

the organization. Signatories are expected not to commit the following actions. 
 

1. Report incidents of child neglect and abuse 

2. Report sexual misconduct with disabled beneficiaries, minor, adult or young person. 

3. Report sexual misconduct with mental health patients. 

4. Report abuse, neglect, or exploitation of aged persons or disabled adults. 

5. Report aggravated assault on an elderly person, disabled adult, or minor. 

6. Report of vehicular homicide. 

7. Report of killing of an unborn quick child by injury to the mother 

8. Report of assault - adult, women or minor. 

9. Report false imprisonment. 

10. Report luring or enticing a child. 

11. Report of forceful taking a child away from parent/s or legal guardians without consent. 

12. Report on allegation of sexual misconduct with minors, women or adults. 

13. Report prohibited acts of persons in familial or custodial authority. 

14. Report unlawful sexual activity with certain minors. 

15. Report on engaging with prostitution 

16. Report on lewd and lascivious behavior. 

17. Report on lewdness and indecent exposure. 

18. Report on actions relating to arson and burglary. 

19. Report on engaging in consumption of pornography. 

20. Report on the sale or use of illegal substances. 
21. Report on relating to abuse, aggravated abuse, or neglect of an elderly person or disabled adult. 

22. Report on actions contributing to the delinquency or dependency of a child. 
23. Report on actions relating to the exploitation of an elderly person, disabled adult, adult, minor or 

youth. 

24. Report on allegations of incest, child abuse, aggravated child abuse and or child neglect. 

25. Report on intoxication in the workplace or on campus. 
 

Employees and Volunteers will be required to renew this agreement on an annual basis. 

Reporting and due process will ensure that the reporting person will remain anonymous. By 

choosing to sign below you are stating you have not been involved in acts that have violated the 

dignity of the human person or engaged in the following behaviors mentioned above that resulted 

in abuse of minors and persons. 

 

Signature and Date: 

 

Full Legal Name: 

____________________________________________________________________________ 
 

Home Address: 

____________________________________________________________________________ 
 

Phone Number and Email: 

____________________________________________________________________________ 
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AGREEMENT II 

Safe Environment Training 

Employees, Volunteers, Salesians and Religious are required to attest that they have attended the 

Safe Environment Training Workshop. They will be held accountable to following standards in 

schools, parishes, ministries, orphanages, safe homes and community outreach programs. Please 

fill in the following information below. 

 

Full Legal Name: 

___________________________________________________________________________ 

 

Home Address:  

___________________________________________________________________________ 

 

Contact Information (Phone and Email):  

___________________________________________________________________________ 

 

Name of Trainer:  

___________________________________________________________________________ 

 

Date of Training:  

___________________________________________________________________________ 

 

Signature: 

 

As a member of the province, you are expected to hold yourself in accord with the following 

principles and values. 
 

1. The respect for human life from inception to natural death  

2. Sacrament of marriage and the value of family life 

3. The dignity of the human person and the sanctity of human life 

4. Care and protection of the unborn, minors, youth, young people, orphans and street 

children 

5. Duties and responsibility towards God and His Church rooted in sacred scripture and the 

catechism of the Catholic Church 

6. Care and concern for the welfare and protection of minors and young people under the 

care and stewardship of Salesian institutions, ministries and apostolates. 

7. Affirming legislation that upholds the natural law and affirms the common good 
 

The Salesians of St. John Bosco and the Province of St. Joseph firmly believe that all lives 

matters and provide equal opportunities and community services to all members of the public 

regardless of age, ethnicity, race, gender, religious affiliation and economic status. 
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AGREEMENT III 

 

This document concerns reporting and due process for whistleblowers, employees, religious and 

volunteers seeking report incidents of misconduct that have undermined the safety and welfare 

of a minor and young person. Please provide clear and accurate information, all reports will be 

investigated by the respective committees. Person/s reporting misconduct will remain 

anonymous. 

 

Name of the Person:  

___________________________________________________________________________ 

 

Position in the Institution:  

___________________________________________________________________________ 

 

Name of the Institution: 

___________________________________________________________________________ 

 

Relationship to this Person:  

___________________________________________________________________________ 

 

Date and Time of Incident: 

___________________________________________________________________________ 

 

Provide a description of the incident and any other information that is relevant: 

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________

___________________________________________________________________  

 

Please write provide physical evidence to support claims and information mentioned above, this 

evidence can be photographs, videos, internal documents or digital information. This information 

can be submitted digitally to the Committee for Religious Discipline or Professional Standards 

for review:  
 

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________
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____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________ 

 

 

Date and Signature: 

 

Do you attest to the statements mentioned above as true and accurate (Yes or No):  

 

The Executive Director of Bosco Seva Kendra has three separate legal documents, which 

volunteers, employees’ charitable partners and contractors must sign if engaged in projects, joint 

outreach programs and services with BSK. 

 

 

8. WHISTLEBLOWERS POLICY AND GUIDELINES 

The Province and the PDO will accept documentation, evidence and concerns from the laity and 

persons who are not directly employed or associated with the Province. Any member of the 

general public can request for an engagement with the Office for the Protection of Minors or 

Members on the Committee for Religious Discipline and Professional Standards. Policies 

concerning child protection and value statement will be posted on all Salesian Institutions in the 

Province and be updated on an annual basis. 

 

Procedural Guidelines 

The Province as a legal entity is regulated by the Government of India and is under the leadership 

of the Provincial Council, Salesian Provincial Council of South Asia and the Salesian Generalate 

in Rome. The Province is also under the jurisdiction of Bishops who have to abide by Canon 

Law and hold all Catholic Institutions accountable to Church Teachings.  
 

Apart from such legal guidelines, the Province and the Provincial Council works closely with 

social workers, human rights advocates, civil service, police and regulatory authorities for the 

good of the community. These relationships demand institutional accountable and transparency. 

For incidents that undermine the security and public perception of the Province and the 

congregation. The Provincial Council will work closely with the police and civil authorities to 

enforce laws and regulations. 

 

9. REFERENCE DOCUMENTS 

Employees, volunteers, members of the general public, the lay faithful, Salesians, religious and 

youth can read the following documents concerning the Church’s teaching and policies on the 

Protection of Minors and Safe Environment Training. 
 

Pontification Commission for the Protection of Minors, PCPM Guidelines Template, 2016  

Sacramentorum Sanctitatis Tutela, John Paul II, 2001 

Normae de Gravioribus Delictis, Benedict XVI, 2010 

Circular letter concerning the Pontifical Commission for the Protection of Minors, Francis, 2015 

Come una madre amorevole, Francis, 2016 

Don Bosco Child Policy, Salesian Provincial Council of South Asia, 2014 

Don Bosco Youth at Risk Commission, Child Policy and Essential Protocols, 2019 
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10. COMMITTEE FOR DISCIPLINE AND PROFESSIONAL STANDARDS2 

The Committee for Discipline and Professional Standards ought to reflect the teachings of the 

Church and policies instituted by the Holy See, the Congregation for the Doctrine of the Faith 

and the Pontifical Commission for the Protection of Minors. The virtues of chastity, temperance, 

obedience, etc. merit an understanding of the sacred teaching and tradition. Both committees 

must adopt and enforce such values and principles within the Province at the institutional level, 

the grassroots level and the community level. Sins of the flesh and other sins that result in the 

abuse of persons reflect a person that lacks an understanding of Truth and natural law. 

 

Institutional Guidelines 

The Province operates the following categories of Institutions: 

1. Schools and Colleges 

2. Technical Schools and Skill Training Programs 

3. Community Outreach Programs – Microcredit Services for Women 

4. Parishes and Retreat Centers 

5. Orphanages and Safe Homes 

6. Houses for Religious Formation and Discernment 

 

In order to ensure institutional excellence and organizational transparency, the Committee for 

Professional Standards, the Committee for Religious Discipline and the Pontifical Commission 

for the Protection of Minors require the following policies to be implemented concerning 

institutional operations. 

 

Leadership and pastoral role for Salesians, seminarians and religious 

As consecrated members in religious life and those on the journey to the priesthood and religious 

life. Your presence in Catholic Institutions is a reflection of God and His Church. You are held 

accountable to follow the entirety of Catholic teaching, be in a capacity to minister and serve 

people, and be role models of virtue, excellence, holiness and integrity. 

 

Leadership role of employees and volunteers 

As a Catholic lay person who are held accountable to serve and minister to your Church and 

community. As a member of your parish and community, your play an important in bridging the 

mission of the Church to the presence of faithful in the culture. You are a reflection of Christ and 

His Church, and must reflect Him in everything you do. 
 

Integrity and Institutional Excellence will reflect a person and a community of believers 

dedicated to serve His Kingdom, His Church and His people demands perfection in everything 

that you do as a person, created in the image and likeness of God. This sense of commitment and 

witness to the life of Truth will reflect in the way we serve and minister to youth and young 

people, as well as operate our schools, colleges, orphanages and safe homes in the Province. 

  

                                                
2 Refer page 10 
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11. PROCEDURAL GUIDELINES AND AGREEMENTS: RECORD KEEPING 

Central Record 

Records shall be maintained in the Human Resource Office of the organization with backgrounds 

and records of all employed personnel and volunteers. 
 

Retention 

Criminal history information is to be retained seven years from the date the employee or 

volunteer discontinues service with the organization. Records of inappropriate actions of Board 

Members on the Provincial Council, Salesians, religious, members in religious formation and 

discernment will be maintained for life. 
 

Persons responsible for the collection and maintenance of these records ought to respect the 

privacy of each person and maintain confidentiality. 

 

 

12. PROCEDURAL GUIDELINES AND AGREEMENTS: INVESTIGATION AND DUE 

PROCESS 

‘Whistleblowers’ can report anonymously to the Board of Child Safety, all allegations will be 

investigated immediately. Victims and whistleblowers will be given special attention and special 

provisions to ensure a steady recovery and support.  
 

Employees, volunteers or board members must meet with a member or members of the Board of 

Child Safety and submit written evidence stating the event, time and place of the alleged incident 

or information. If the allegations are true, appropriate actions will be undertaken, if allegations 

are false, confidentiality will be maintained. Efforts to create false allegations or engage in 

character assassination will also not be tolerated. 

 

The organization encourages the creation of dedicated spaces where children on the programme 

can raise safeguarding issues 

 

13. ORGANISATIONAL AWARENESS AND ADVOCACY 

All organization representatives will be informed of child protection policies and compliance 

with them is expected. Any gap is treated with the utmost seriousness and will be investigated 

and dealt with accordingly. Child protection awareness will be included at all stages of 

organization operations including the hiring, orientation and training of all representatives who 

will come into contact with children at all levels and in all offices. organization will ensure that 

all representatives have read and are aware of this policy. Any changes made to the policy will 

be communicated immediately. 

 

13.1 Provide guidance on how to safeguard children from abuse 

To prevent child abuse organization needs to create and maintain an environment which 

promotes the core values of the organization. Family strengthening programmes and any other 

initiatives specific to protection of children and programmes be supported. 

 

13.2 Recruitment  

The organization is committed to child safe recruitment, selection and screening practices.  All 

organization representatives will be informed of this policy during the recruitment process. All 

employees and volunteers will be required to sign an acknowledgement that they have both read 

this policy and will comply with its requirements. Where organization determines it is necessary 

or appropriate, employees and volunteers, particularly those who conduct work that brings them 

into direct contact with children, must provide a “working with children” or similar clearance 
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from the applicable regulator and/or assist organization to make background checks, which may 

include police or criminal history checks. All staff will be required to provide original proof of 

identity documents such as a birth certificate, passport, driver’s licence and relevant 

qualifications, when requested by organization to do so. organization may refuse to employ, or 

terminate the employment of, any person who it reasonably believes may pose a risk to children. 

 

13.3 Training  

This policy will be made available to all staff, volunteers and others visiting or involved with 

organization and the other community projects. It is the responsibility of the Chief Executive 

Director to ensure that all organization staff are aware of, and trained on, this policy. The Chief 

Executive Officer will nominate a person in each office responsible for ensuring that all their 

representatives adhere to this policy. In situations where any part of the policy is in conflict with 

local law, that responsible person must bring this to the attention of the Executive director. Staff 

will be made aware of the importance of their own responsibility in the upholding and 

implementation of this policy. Any violation of the policy (including any suspected or known 

abuse or exploitation) must be reported directly to the   Executive Office 

 

13.4 Reporting 

The organization has defined clear reporting and responding procedures, internal communication 

lines, and the roles and responsibilities of all people involved. be it in the organization, 

community development Programme or other programs and take appropriate action 

 

13.5 Responding 
Ensure clear action is taken when child abuse is suspected or reported. All forms of child abuse 

are taken seriously, without exception and in all programmes, and are to be responded according 

to the gravity of the offence and ensures that there is always a response, regardless of whether 

the abuse committed is considered large or small. By responding we guarantee that a transparent 

and fair procedure is followed, so that nobody is falsely convicted and the rights of everyone 

involved are protected. 

 

14. CONCLUSION 

The information and policies mentioned above will be implemented, followed and evolved 

gradually in keeping with efforts to raise the professional standards of the organization the 

Planning and development office of the salesian province of Hyderabad in accordance with 

compliance standards required of nonprofits operating in India and partnering with reputable 

development organizations abroad.  

 

Employees are required to be the best version of themselves and add value, dedication and 

service to the organization. Board Members and Directors are required to be examples of 

excellence, integrity, charity, stewardship and servant leadership to the organization, its 

beneficiaries, partners, employees and volunteers. 

 

 


